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Currently, there have been issues brought to the public relating to pay. Compensation issues are issues that professional human resource managers have been spending the majority of their time thinking about. The human resource managers of the different private and public companies encounter many issues as they strive to come up with a fair and competitive design program that would ensure that the company rewards and recognizes the employees and goes further to retain the people that the organization needs to succeed. 
There have been compensation issues facing Uber Company. Uber's latest valuation of $62.5 billion has placed the company as the world's most valuable private company. The company has been sued in law courts which have made it pay huge sums of money in legal settlements across the world. For instance, Uber has had compensation issues with its drivers in many European countries including America and other parts across the world (Fleishman, 2018). It has been revealed that the income that the Uber drivers normally gets after deducting Uber fees and the expenses of the Uber vehicle from the passenger's fares averages $11.77 per hour. The resulting amount then appears to be below the average compensation per hour of the private-sector workers. This does not sound good, and the Uber workers have since then been pushing for a pay rise so that they can be able to earn a substantial amount of income (Mishel, 2018).
Additionally, Uber drivers face the issue relating to the amount of wage earned comparable to the wages earned by regular W-2 employees. Moreover, the Uber driver W-2 equivalent hourly wage is around the 10th percentile compared to the wage and salary worker's wages. This means that Uber drivers earn less than what 90% of the rest of the workers in the economy earn (Mishel, 2018). Also, the Uber driver W-2 equivalent hourly wage falls below the commanded minimum wage in most of the major countries and cities of operations. 
There should be a comprehensive review of the company's pay practices. Thus, in order to ensure that Uber truly appreciates the value of equitable pay, all the senior management workers together with the compensation committee of the board of directors should be tasked with taking part in this review. They should also be tasked with overseeing and responding to any other issue dealing with pay either within or outside (court). By taking part in the efforts to realize an equitable pay, there will be an ensured tone of support and a culture of agreement for the work that is being done (Gay, 2017).
Conclusively, Compensation issues are problems that professional human resource managers have been spending the majority of their time thinking about. The issues relating to compensation have been there both in the private and public companies. For instance, there have been issues concerning compensation among Uber drivers. They claim that their pay is below the average amount that a person working in the service sector earns. This has resulted in many drivers leaving the job and suing the company for pay and compensation issues. For instance, Uber has had compensation issues with its drivers in many European countries including America and other parts across the world. It has been revealed that the income that the Uber drivers normally gets after deducting Uber fees and the expenses of the Uber vehicle from the passenger's fares averages $11.77 per hour (Mishel, 2018). The resulting amount then appears to be below the average compensation per hour of the private-sector workers. On the other hand, the firm has since then been concerning how it could solve its compensation issues. Uber's management has then resolved to ensure equitable pay by having all its senior management workers working with the compensation committee of the board of directors tasked with taking part in the compensation review.
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